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I SAW OUR MANAGEMENT GROUP GO 
FROM ABOUT 10% CONSTRUCTIVE LEADERS, TO 
OVER 90%. THE DIFFERENCE IS AMAZING. 

- CEO, LOCAL GOVERNMENT

 
As the Principal Consultant and founder of The Partnership, 
Josie McLean is passionate about cultivating the conditions 
for a profound change in organisational cultures that 
sustain people to deliver better outcomes for their 
communities and the natural environment.

 
 
She is gaining recognition internationally as a teacher, facilitator, 
and executive coach, who works with executives and their 
people enabling them to transform themselves as a pathway to 
transforming their organisations. 

Josie consults with and coaches those executives leading major 
organisational cultural change initiatives. She has successfully 
delivered combinations of leadership programs and unique 
adaptive interventions to cultivate the conditions for profound 
change and cultural evolution within organisations.

BACKGROUND
Josie is one of the founders of the professional coaching 
industry in Australia. Prior to commencing her own consulting/
coaching firm in 1999, her background included experience 
from a diverse working background encompassing strategic 
planning in the automotive and finance sectors, credit analysis 
in a merchant bank as well as operation of a finance company 
branch and business advisor. 

EXPERTISE
Josie’s area of expertise is change, from leadership development 
and organisational culture perspectives. She employs a holistic, 
systemic and pragmatic approach that reaches people’s 
hearts and minds and cultivates the conditions for genuine 
transformational change to emerge.

She is able to enter complex situations and see things clearly. 
Additionally she is sensitive to the deeper developmental needs 
of clients with whom she develops a good rapport and works in 
partnership with.

Since 1999, Josie has designed and delivered various 
developmental programs, in the public and private sectors, 
blue-chip companies, and community organisations as well as 
working with indigenous leaders.

Josie has a wide range of ‘modalities’ including executive 
coaching, group coaching, team coaching, design and facilitation 
of leadership programs and specialised interventions. 

RESEARCH 
Josie is completing doctoral research at the University of Adelaide 
Business School, exploring how sustainable and sustaining 
organisations may be formed. This entails a deep understanding 
of concepts such as sustainability, change, leadership and 
transformation. Her research is Action Research which makes it 
very pragmatic as she explores theory through doing.
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Josie McLean

BUSINESS EXPERIENCE (SELECTED)
• Corporate strategic planner in auto and finance industries
• Operational Branch Manager in finance industry
• Founding Board Members, International Coach Federation 

Australasia
• President, International Coach Federation Australasia
• Co-founding Board Director, Be The Change Australia Ltd
• Board Member, Hackham West Community Centre

PAST CLIENTS (SELECTED)
• City of Marion
• Cancer Council SA
• Conservation Council SA
• Commonwealth Bank
• City of Salisbury
• HomeStart Finance

PAST CONSULTING PROJECTS (SELECTED)
• Executive coaching CEO, senior executives to middle man-

agement
• Leadership and team development at the divisional level
• Envisioning the organisational future
• The Cultivation of Profound Change program over a 18 

month period leading to organisational cultural evolution

EDUCATION & QUALIFICATIONS 
• Bachelor of Economics, University of Adelaide
• Graduate Diploma in Management, University of South 

Australia; and 
• Certificate IV Training and Workplace Assessor. 

Josie has studied adaptive leadership at Harvard University 
twice and is currently completing a PhD in organisational 
sustainability, leadership and change at the University of 
Adelaide (expected to submit late 2015).  

 

 

 
PUBLICATIONS (SELECTED)

• McLean, J and Wells, S 2010 ‘Flourishing at the Edge of 
Chaos: Leading Purposeful Change and Loving it’, Journal 
of Spirituality, Leadership and Management, vol 4: no. 1, 
pp.53-61.

• Bryan , B et al 2013 ‘The second industrial transformation 
of Australian landscapes’, Current Opinion in Environmental 
Sustainability, vol. 5, nos 3-4, pp. 278-87.

• Wells, S and McLean, J 2013 ‘One Way Forward to Beat 
the Newtonian habit with a Complexity Perspective on 
Organisational Change’, Systems, vol 1: no.4, pp.66-84.

• Wells, S and McLean, J, 2014 ‘Liberating Change from 
Within’, International Innovation, issue 160, pp 104-105

ACCREDITATIONS
• Life Styles Inventory from Human Synergistics (life time 

accreditation);
• Team Management Profile and Leader Linker Profile from 

Team Management Systems;
• Level 1 Spiral Dynamics Practitioner;
• The Coaching Clinic from Corporate CoachU; and
• Professional Certified Coach (PCC) with International Coach 

Federation since 2005 (renewed every 3 years).

AWARDS
• The prestigious 2009 ICF Global President’s Award for her 

qualities as a coach and contribution to the Australasian 
coaching industry.

• Most Outstanding Student award for her Graduate Diploma in 
Management at the University of South Australia


